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What Does Workplace Wellbeing Look Like?

X

Healthy Habit Challenges
Turnkey employee wellness
challenges on topics like
nutrition, movement, and
mindfulness that include
email templates, flyers,
surveys, trackers, and more.

Telemedicine
Access to medical and
behavioral health care

24/7/365 via your smartphone,

tablet, or computer.
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Resources and Education
Employee education on how
to access all the resources
available through their health
plan, like the Find a Doctor
tool, wellness articles, on-
demand videos, and more.
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Reward Programs
Through our Wellness
Rewards and Dental Rewards
programs members can
earn money doing healthy
things like going to the gym
or having an annual dental
check up.
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Wellframe® App
Mobile app connects
members directly to our
Member Care Management
team to answer questions,
manage medications, and
help achieve health goals.

Health Risk Assessment
Online tool to help employees
identify personal health
opportunities and live a
healthy lifestyle.
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Perks4U
Discounts on gym
memberships, acupuncture
and massage therapy.

©

Advance Care Planning
Tips and advice for advance
care planning that includes
health care proxy and living

will documentation.
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Tobacco Cessation Support

Free support program to help

employees successfully quit
using tobacco.



We Make Sure Workplace Wellbeing
Doesn’t Feel Like Work

At Univera Healthcare, we understand the importance of
investing in your employees’ health and strive to make the
process as easy as possible.

Our Workplace Wellbeing Approach

Our wellbeing team is comprised of health and wellbeing professionals — with expertise
spanning nutrition, exercise science, nursing, population health management, and health
care administration — who partner with you and your employees to develop targeted
wellbeing strategies tailored to meet your needs. The result: greater satisfaction and
savings, and the best outcomes for your organization and your employees.

Along with free access to:
- Monthly electronic wellbeing messages you can distribute directly to your employees

- Flyers, posters, and infographics on pertinent health topics like e-cigarettes, flu shots,
colon cancer screening, women'’s health, diabetes, and more

= Online videos and articles you can share directly with your employees




Caring for Real People | Meet Michelle

Young, talented, and driven, Michelle is viewed by many as a future
leader and seems destined for the boardroom. She's on the fast track.
And she's not going to let anything stand in her way.

With as much ambition as potential, Michelle
pushed herself — but soon found the stress
overwhelming. She has been trying to manage
her anxiety with different medications for several
years without any luck.

She considered looking for a new job, but knew
her current position offered great opportunities
for growth.

It turns out that Michelle wasn't alone. A lot of
people in her office were stressed.

With the help of their workplace wellbeing
consultant, Michelle's employer created a
relaxation room that employees can visit to de-
stress during intense periods of work.

Michelle was also able to schedule a consultation
with a therapist using the telemedicine services
available to her.

By taking full advantage of these programs,
and working with her doctor, Michelle now has
better coping mechanisms for her stress, and
feels like herself again.

What It Means for Your Team

Workplace wellbeing is more than helping
people get in shape and make healthier
choices. It's about giving your team the
personal support they need to keep morale
and productivity high. When you show
them their employer genuinely cares about
their health, employees will care even more
about doing a good job.




Want to Keep Your Business Healthy?
Focus on Employee Wellbeing.

Many employers are finding that a wellbeing strategy can
effectively work to help keep employees healthy and help
keep health care costs low.
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A Fresh Take on Wellbeing

If you think health and wellbeing programs are just about encouraging healthy eating
and taking the stairs, think again. Our unique approach is driven by employee data
and national benchmarks, and tailored to your workforce for maximum impact.

We believe our wellbeing programs can be invaluable in identifying high-risk
individuals and helping them make changes before serious conditions develop and
expensive claims get filed. Ultimately, with these programs in place and employees
armed with actionable data and a healthier path forward, it will help stabilize rates
and keep your costs in check for years to come.

*2021 Employee Benefits—A Research Report by SHRM.



What Makes Us Different?

All programs are not created equal. Here are a few of the ways that our
unigue approach to wellbeing makes it far more than an employee perk.

1 Driven by Hard Data

From top risk factors and areas where employees are ready to make changes to risk-based
savings opportunities, we offer the most in-depth wellbeing analytics and reporting on the
market.

2 Enlightens and Motivates High-Risk Employees

The people who pose the greatest risk often aren’t even aware of how serious their
conditions are or may become. Our proactive approach helps identify these folks early on
and provide actionable information to jump-start healthy changes before it's too late.

3 Customized by Health and Wellbeing Professionals

Your consultant leverages all the reports, benchmarks, statistics, and data we collect from
your team to create a wellbeing program that is uniquely yours — and will have the greatest
impact with employees.

4 Designed for Lower Rates

It's a cold, hard fact: unhealthy employees cost everyone more, including the employees
themselves. We put more focus on health and wellness than most because we know it can
be effective in keeping rates affordable and avoiding increases in the future.

Any way you look at it, maintaining a healthy, happy
workforce is just good business. Start investing in
employee wellbeing today.
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